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SUMMARY 

This thesis is the result of research on the impact of technology on the evolution of 

human resources management, especially the use of electronic tools (e-HRM) on employee 

motivation. The paper begins by presenting the evolution of human resource management 

concepts, discussing the transition from traditional methods to advanced technologies that 

allow the automation and optimization of HR processes. In this context, e-HRM is analyzed 

both from the perspective of organizational efficiency and the effect on employee motivation, 

exploring the relationships between the use of these technologies and intrinsic and extrinsic 

motivation factors. 

The study includes an extensive  review of the literature, which highlights current trends 

and gaps in existing research. The methodology adopted involves the use of quantitative and 

qualitative methods for data collection and analysis, thus allowing for a rigorous impact 

assessment of the e-HRM. The results indicate that the use of e-HRM positively influences 

intrinsic motivation, especially by facilitating access to resources and information, autonomy 

and organizational transparency. The role of e-HRM in improving extrinsic motivation by 

providing regular feedback and digitized recognition is also highlighted. 

The conclusions of the thesis suggest that the effective implementation of e-HRM not 

only increases employee motivation and satisfaction, but also contributes to increasing 

organizational performance. The paper provides practical recommendations for optimizing the 

use of e-HRM and emphasizes the importance of a personalized approach according to 

organizational and employee needs. Future research directions are also identified, including 

longitudinal studies and comparative analyses between different organizational cultures. The 

thesis concludes that e-HRM is an essential element in modernizing and streamlining the 

human resources function in contemporary enterprises. 
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